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PRESIDENT’S LETTER
This past board year was a busy, but rewarding, one.  In less than 10 months, 
BWL hosted or participated in over 30 dynamic programs that shine a beacon 
on our members, our organization, and our mission.  Even during a time of 
legal uncertainty, national divisiveness, and communal instability, BWL has 
remained focused, relevant and timely – dedicated to the mission and vision 
started decades ago.  Our journey has demanded attention, gained positive 
media publicity, garnered the support of our up-and-coming law students and 
young lawyers, and reinvigorated those who paved the way.  It is no surprise 
that BWL welcomed a record 20 new lifetime members to the organization.  I 
am proud to share a glimpse of BWL’s movement during this past year.  

BWL kicked off its 2016-2017 bar year with 
its 41st Annual Installation & Awards Dinner 
on Friday, September 16, 2016 at the Loews 
Hollywood Hotel.   Hon. Yvette D. Roland, CA 
State Bar Court Judge and BWL Past President, 
presided over the installation of BWL officers 
and board members.  In conjunction with the 
theme of “Leading by Example In Mentorship, 
Service & Advocacy,” BWL honored Angelinos 
who are making a difference in our community 
and demonstrating the impact black women 
do and can have in greater society:  Los 
Angeles County District Attorney, Jackie Lacey; 
Nicole Duckett Fricke, General Counsel & Vice 
President, Los Angeles Clippers; and non-
profit organization Step Up Women’s Network, 
an organization dedicated to the mentorship, 
development, and college placement of at-
risk high school girls of color.  Toni Guinyard, 
General Assignment Reporter of NBC4 
Southern California served as the Master 

of Ceremonies for the second year in a row, 
and noted the sisterhood that was evident 
throughout the evening.  At this engagement, 
BWL’s three pillars were announced, and laid 
the foundation of the programming to follow:

SERVICE.  Serving the needs of our 
community is at the core of our charitable 
commitment. This year, BWL hosted various 
educational and informative programming for 
the community.  In addition, BWL has continued 
its philanthropic efforts through funding 
charitable efforts, and volunteering our time to 
assist disadvantaged and under-represented 
community members.

As in years past, BWL and its philanthropic 
arm, BWL Foundation, provide significant 
financial contributions to various organizations, 
including the Harriett Buhai Center for Family 
Law and the Jenesse Center.  This year, BWL 

also funded scholarships for law students in 
honor of the late Justice Vaino Spencer and 
college students through the Mablean Ephriam 
Foundation.

MENTORSHIP.  Many BWL members can 
attest to the importance of having great 
mentors to help navigate the unique challenges 
and opportunities as black women lawyers.  
Formal and informal mentorship relationships 
have been vital to many of the “successful” 
attorneys within our organization.  To that end, 
BWL has created opportunities to introduce our 
phenomenal black women lawyers and jurists 
to those who are just starting out on their legal 
journeys or still climbing the professional 
ladder.  

During the current board year, BWL continued 
efforts under the mentorship pillar through 
several programs and events.  Our youth, law 
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down your cravings and planning ahead 
relieves frustration.  You are less likely to  
feel deprived when peach cobbler and ice 
cream are scheduled for Tuesday night and  
you’re having cheesesteak and fries for lunch 
on Friday.   

POSTURE
As a legal professional you may sit for hours 
at a time.  It is important to be comfortable on 
your throne.  Good posture is easy to maintain 
when your seat is well-suited to your body.   
If the office chair your firm provided is not the 
best fit for you, bring in your own chair.  Go out 
and try different models. Try different back 
pillows, back rests, and seat cushions until  
you find the perfect fit.  Also keep in mind  
that if back and neck pain becomes an issue 
the height of your desk may be the culprit.  
Adjust the height of your desk, your chair, and 
your computer monitor until you find that you 
can sit back and work comfortably for hours at 
a time. Standing desks are an option that can 
relieve chronic back pain. They are becoming 
more and more popular especially now that 
there are many convertible options that allow 
you to sit or stand as needed. Before you 
commit to a standing desk stack a box or small 
table on your desk and set your computer on 
top of it for a few days to see if it feels right  
for you. 

STRESS 
In the practice of law there are always 
assignments, deadlines, uncertainties, 
and losses: endless sources of stress.  
Reconceptualize stress and make it a friend 
not an enemy.  Recognize stress as your body 

PRESIDENT’S MESSAGE

students and young lawyers found many 
opportunities to be up-close and personal 
with seasoned BWL lawyers and judges and 
one-one-one conversations, as BWL members 
volunteered at the National Association of 
Women Judges’ Color of Justice Event and 
“Conversation with Female Judges” Reception.  
Additionally, I found our “Ask the President” 
Fireside Chat to be personally gratifying as I 
shared my own experiences with just under 20 
law students and young lawyers.  In my living 
room we discussed my journey as a mother of 
four children and a black woman partner at a 
major law firm.  But we also discussed tips on 
approaching the legal job market, improving 
resume content, and learning how to manage 
others and be managed when transitioning 
into the workforce.  

And we could not forget about us.  In our 
first ever Impromptu Coffee/Happy Hour:  
“Mentoring Ourselves and Each Other” series, 
several BWL members – young and seasoned, 
lawyers and judges, private practice and 
government, in house counsel and outside 
counsel –took a moment to talk to and support 
each other in the various stages of our 
careers.  Sharing experiences and advice, we 
relegated in a moment of true sisterhood.

ADVOCACY.  Sharpening our legal skills 
and keeping abreast of the legal landscape is 
critical to our success as attorneys.  BWL is 
committed to help keep its members relevant 
and competitive by offering Continuing Legal 
Education seminars on cutting-edge legal 
issues in our various practices. BWL’s CLE 
topics have provided critical analysis and food 
for thought from well-respected experts and 
practitioners in the field.  BWL has also been 
ready and willing to be an advocate for itself 
and its members in legal issues that impact 
its constituencies.  This year, during a critical 
time in our history, BWL has provided a voice 
of equality in response to varying efforts to 
challenge minorities’ progress and freedoms.

•  BWL co-hosted important town hall 
discussions involving legal issues that 
impact lawyers and community alike.  
Following last summer’s townhall discussion 
on issues of racial injustice in our country, 
on February 9, 2017, and in the middle 
of a series of immigration “ICE raids” 
throughout the city, BWL continued the 
discussion on “What Makes America Great?”  
Panelists for both roundtables included bar 

Continued. LAW OFFICES OF HEALTH AND WELLNESS:  
DESK-FRONT HEALTH TIPS FOR YOUNG LAWYERS

I am a juris doctor 
not a medical 
doctor but I know 
that there are 
significant health 
considerations 
involved with 
the desk-front 
lifestyles of  
many lawyers.   

The following health tips improved both my 
body and my work product:  

VISION
I remember meeting my father’s optometrist 
during my last semester of law school. She 
was so excited when my father told her I was 
studying law.  “Lawyers are my best clients!” 
she gushed.  I could see the dollar signs in her 
eyes.  She could see the troubled confusion 
in mine.  She explained: “Lawyers read a 
lot of small print in bad florescent lighting.  
It’s horrible for your eyes.” These were her 
instructions for good lawyer vision:

•  Purchase a book stand to maintain proper 
posture while reading  

•  Keeping your chin as level as possible  
while reading 

•  Make sure the lighting is bright so that you 
do not strain your eyes while reading  

These tips worked extremely well for me while 
I was studying for the California Bar.  I found 
that I was able to read comfortably for longer 
amounts of time.  When I became a lawyer I 
found helpful ways to expand upon these tips 
in the office:
•  Place your computer monitor slightly above 

eye level to help maintain proper posture
•  Put desktop icons at the top of the screen to 

help keep your eyes and chin up
•  Make sure you have proper lighting facing 

your computer screen 
•  Take breaks from staring at your computer 

screen

DIET
Your desk-front diet is probably worse that you 
care to admit.  If you are anything like me you 
nosh away mindlessly while working.  I learned 
the hard way that I can plow through heaps 
of Halloween candy while drafting a motion.  

Rosezetta Upshaw, Esq.

I have also learned that if there is healthy 
food around I will nosh on it just the same but 
not end up with a stomachache afterwards.  
Carrots, apples, and grapes are now my nibbles 
of choice and I will splurge on exotic peaches 
and nectarines for variety.  I notice that it is 
easier to resist junk food when you have access 
to your favorite healthy meals.  I don’t miss 
fast food hamburgers while I’m eating grilled 
salmon and lamb.  But salmon and lamb are 
not available at the drive-through window.  You 
must plan ahead.  Bring it from home or know 
which restaurants will deliver to your desk and 
how much time they need.  My advice to you:

•  Keep healthy food around - Dried cranberries 
taste a lot like Skittles while churning out  
a brief

•  Splurge on your favorite fruits and vegetables
•  Plan out your meals in advance and include 

meals that you will look forward to eating
•  Budget accordingly  - healthy eating can shift 

weight from your body to your checkbook but 
it is a long-term play that can save you from 
the costs of future health issues 

• Be smart about junk food 
•  Splurge on the less processed versions  

(i.e. skip the store-bought prepackaged 
pastries and treat yourself to fresh-baked 
pastries from a real bakery instead or bake 
them yourself)

•  Don’t eat junk food unless and until you are 
really craving it. We all have those days when 
we don’t have a taste for anything specific: 
make that a salad day

•  When you succumb to your favorite junk food 
make it count! Close your eyes and savor 
the flavor. Don’t watch TV or do work. Look 
at the food in front of you. Smell it. Enjoy the 
full experience and get your fill. This will help 
satiate you so you don’t binge. When you slow 
down you might just realize that the candy 
bar you’ve been craving is not as satisfying as 
you thought it would be

•  Think in terms of percentages (i.e. 75% of the 
food I eat today/this week will be healthy) 
this affords you the flexibility to make in-
the-moment decisions when your favorite 
coworker bakes her famous cheesecake for 
the office.    

•  Schedule your cheat days! It’s easier to eat 
healthy when you can look forward to a 
calendar full of your favorite meals. Writing 

It is important for lawyers to start 
developing healthy desk-front 
habits as early as possible.  Your 
health is the foundation of your 
work product.  Communicate with 
your healthcare provider and take 
active steps to improve your desk-
front health and wellness. 

CHECK IN WITH 
YOUR FINANCIAL 
ADVISOR  
THIS SPRING

Although the calendar year is advancing, there’s still plenty of time for spring 
cleaning. This year, why not put a check-in with your financial advisor on your to-do 
list, along with giving your house and yard the usual once-over. Here are three things 
to go over with your advisor:

RE-ASSESS
Life changes rapidly and so do our financial situations. This spring, take time to think back 
over the past year and determine how life may have impacted your financial goals and needs. 
Maybe you got married - or added a son- or daughter-in-law to your family. A new grandchild 
may mean it is time to set up a college fund. As you age, your risk tolerance may change along 
with your retirement time horizon. List out the major and minor changes you’ve experienced in 
the past year and use that as a starting point for your meeting with your financial advisor, so 
he or she can be as effective as possible in helping you make progress toward your financial 
goals.

CONSOLIDATE
As you do your spring cleaning, you’ll probably find tools, such as scissors, rolls of tape, 
screwdrivers and so on, scattered among various rooms in your house, even though it’s more 
efficient to keep all those types of items in one central location. Your financial assets may 
be in a similar state of affairs: You may have an IRA at one institution, a 401(k) with a former 
employer and some other investments with a different brokerage. If you consolidated all these 
investments with one firm, it might be easier to view all your holdings across various accounts 
and make holistic asset allocation and diversification decisions. It may be easier to monitor 
your financial progress, too.

RE-ARRANGE
As you look around your house, you may find that certain rooms have become outdated and 
no longer fit your lifestyle. Similarly, as you evaluate your investment portfolio you may find 
that some of your holdings may no longer be aligned with your financial objectives or risk 
tolerance. If you’re going to achieve your long-term financial goals, such as having enough 
in retirement, the investments in your portfolio need to help get you there. It’s a good feeling 
to give your home a good spring cleaning and know everything is in the right place. You 
can achieve similar results by checking in with your financial advisor and refreshing your 
investment portfolio.

And remember, all financial 
advisors are not created 
equally. Interview, research, 
and be comfortable before you 
commit to any advisor.

Important Disclosures
City National Bank provides investment 
management services through City 
National Rochdale, its wholly-owned 
subsidiary. Brokerage services offered 
through City National Securities, 
member FINRA/SIPC and a wholly-
owned subsidiary of City National Bank. 
Any opinions, projections, forecasts, 
and forward-looking statements 
presented herein are valid as of the 
date of this document and are subject 
to change.

Karen A. Clark, SVP,  Multicultural Strategy 
Manager, City National Bank
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signaling that you have an urgent matter to 
handle.  Your mind instantly starts to race 
over the magnitude of the issue, the likely 
complications, and finally, the potential 
solutions.  You are focused.  The tension you 
feel is your body bracing itself for the intense 
jolt of highly concentrated energy that is about 
to flow through you.  All your body’s resources 
have now shifted into problem-solving mode.  
Do not be annoyed by your natural reflexes.  
Stress is your body’s version of an energy 
drink.  You are fully in gear.  Take advantage  
of it. 

But too much stress is still a bad thing.  
Recognize when stressful energy can by useful 
and when stress is useless.  For example, if 
you are in trapped in a sea of cars and will 
not make it to your destination on time your 
stress-fueled frustration will not make traffic 
move any faster.  Accept the situation and 
remain calm.  Also take steps to balance stress 
by enhancing your desk-front atmosphere 
with your favorite mementos.  Display your 
favorite flowers, sports teams, photos, and 
gadgets.  If companies like Google and Zappos 
are any indication, a little whimsy goes a long 
way toward increasing work productivity.  Find 
things that make you laugh.  Make yourself at 
home.  Wear your plush slippers under your 
desk or try heated socks.   

CONSCIOUS 
UNCOUPLING v.  
CO-PARENTING 
WITH A NARCISSIST
 Michelle L. Kazadi, Esq. and Demetria L. Graves, CFLS

In 2014 Oscar winner Gwyneth Paltrow, 
and then husband, Chris Martin, lead singer 
of Coldplay, announced their separation, 
describing their decision as “harmonious” 
and “mutual ‘conscious uncoupling’” 
causing great commotion surrounding the 
definition of “conscious uncoupling.” At the 
time, consciously uncoupling was a foreign 
concept and many wondered what exactly 
little Apple and Moses’ parents were thinking.  
As it turns out, conscious uncoupling largely 
focuses on redefining the family unit after 
divorce.  Essentially, Gwyneth Paltrow and 
her husband decided they could no longer 
stay married but would remain a close knit 
family by putting aside their own issues and 
disappointments surrounding the demise 
of the romantic relationship, and create a 
new norm for their family which is centered 
around the needs of their children.  In this 
new dynamic, the couple’s relationship 
moved from a romantic relationship into 
a lifelong friendship.  This concept clearly 
worked for Gwyneth and Chris, and it is the 
hope of all family law practitioners   that 
their clients can achieve the same. However, 
in order for this model to work, both parties 
must accept   their role in the breakdown 
of the relationship, forgive each other, and 
be willing to move on.  If they are able to 
do this it will undoubtedly have a long term 
positive impact on their children who will 
thrive knowing that their parents love and 
respect one another and loved them enough 
to engage in  “conscious uncoupling”  rather 
than fighting. 

For some people, however, conscious 
uncoupling is as real as unicorns, fairy dust 
and other childhood fantasies.  Specifically, 
those parents who have children with 
a person diagnosed with Narcissistic 
Personality Disorder (NPD), and who are not 
receiving treatment know all too well that 
conscious uncoupling is an unobtainable 
ideal.  In fact, even successfully co-parenting 
with a narcissist is a challenge.  NPD is 
defined by the Mayo Clinic as “[A] mental 
disorder in which people have an inflated 
sense of their own importance, a deep 
need for admiration and a lack of empathy 
for others. But behind this mask of ultra 

confidence lies a fragile self-esteem that’s 
vulnerable to the slightest criticism.”  A few 
examples of the typical behaviors exhibited 
by someone with NPD are: initiating  conflict 
with you in front of your children or anyone 
else and then blaming the outburst on you; 
bad mouthing you to your kids when they are 
visiting with them and telling them lies about 
why your relationship ended; angry tirades 
over small things like dropping off the 
kids two minutes late in order to keep you 
engaged; dragging your children out of your 
car kicking and screaming because they do 
not want to go with them on their visitation 
time; punishing your children for defending 
you and then denying that it ever happened; 
taking your children to the police station to 
file a complaint against you for dropping the 
kids off five minutes late; refusing to agree 
to any extra-curricular activity, doctor, or 
school that you chose simply because you 
chose it and not them; refusing to pay child 
support because the children are afraid of 
them and don’t want to spend time with 
them; and the list goes on and on.  

The best way to deal with a narcissist is to 
first understand that, unless they seek help, 
the behavior will not change.  The next thing 
to do is to create a set of strategies that you 
will employ as you are invariably tested by 
this person.  In the Huffpost article, 6 Ways 
to Maintain Your Sanity While Parenting With 
a Narcissist, author Brittany Wong defines 
some strategies: 

1. “Establish your set of boundaries and stick 
to them.”  Make sure your ex knows that his 
or her inappropriate behavior will not be 
accepted even if that means you have to call 
the police during one of their outbursts or 
other outrageous acts and you follow that up 
with appropriate court action, if necessary. 

2. Talk to your kids about how your ex bad 
mouths you to them.  Sit them down and 
explain to them that the may be hearing 
things said about you that are confusing to 
them and apologize that they are having 
to experience this adult conflict in the way 
that they are but reassure them that it won’t 
be this way forever.  You may also want to 

consider getting them into counseling so 
that they have a neutral party that they can 
talk to.

3. Limit your communication with your ex to 
email as much as possible unless of course 
there is an emergency.  There are programs 
(Our Family Wizard and Talking Parents) 
specifically designed for couples going 
through high conflict custody battles which 
can be useful.  These programs are good 
for two important reasons.  First, you do 
not want you ex to have immediate access 
to you because that’s how arguments start.  
If you limit your ex’s communication with 
you to email or some other form of writing, 
although they will still unload their tirade 
of insults on you, the fact that they are 
unable to get an immediate response from 
you enforces your boundaries and limits 
the potency of the potential argument.  The 
second important reason for limiting your ex 
to writing is that you can use each written 
tirade and inappropriate message as an 
exhibit in future court hearings because 
there will be plenty in your future.

4. “Stop trying to co-parent and instead 
try parallel parenting.”  Your ex will 
do everything they can to undermine 
every decision you make which can be 
challenging if you share “legal” custody of 
your children, so keep your joint decision 
making to a minimum.  If things are getting 
progressively worse as time goes on, you 
may have to discuss with the court a way 
to overcome joint decision challenges.  You 
will likely have to celebrate birthdays and 
holidays separately and you will need to 
think outside of the box and be flexible in 
order to take away the conflict triggers.

5. “Do not let you ex push your buttons.”   
In the emotionally charged process of a 
divorce this can be challenging.   
It is important to take out the highs and 
lows.  This means that when you are 
communicating with your ex you don’t get 

happy and you don’t get upset, you stay in 
the middle.  If he or she comes to you and 
says they just won the lottery or just got that 
big promotion that they had been hoping for 
you say, “congratulations,” and move on.  
If your ex tells you that you are fat and ugly 
you say, “thank you,” and move on.   
Stay grounded and don’t ride their roller 
coaster of emotions anymore.

6. At some point your children are going to 
see your ex for who they really are, selfish 
and self centered, and all you can do at 
that point is be there for them.  One thing 
narcissists don’t do is think about the long 
range effects of their behavior on their 
children.  They do not treat their children 
as people they treat them as possessions 
therefore they do not have any empathy for 
the range of emotions that their children 
experience as a result of their conduct.  
Unfortunately, this works for the narcissist 
while their children are young and they have 
complete control over them, however, at 
some point children grow up and begin to 
think for themselves and develop their own 
opinions.  This is when tides will change and 
the family will begin to get back to normal, 
most times without the narcissist.

While the idea of conscious uncoupling is 
a great benchmark for parents facing a 
break-up, the reality is not all parents are 
equipped with the emotional tools necessary 
to successfully adopt this methodology.  
Family court definitely brings out the 
worst in even the most emotionally stable 
participants and while we would love our 
clients to be as mature as Gwyneth and 
Chris, this is not always attainable.  When 
our clients experience the hopelessness, 
depression and doubt their ability to survive 
the magnitude of hostility that they will have 
to endure as they attempt to co-parent with 
an unwillingly participant, it is important to 
remind our clients about the tools available 
for their journey, and that like every passing 
day, this too shall pass.  
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leaders, law professors, politicians, political 
commentators, and high-profile lawyers and 
advocates across the state. 

•  BWL’s CLEs kept our lawyers informed 
about substantive areas of law and provided 
practical tips in our various legal sub-
fields.  Throughout the year, BWL hosted 
seminars on “Body Cameras, Smartphones, 
and Video: a discussion on the trending use 
of video evidence in courtroom battles”; 
“Social Media & The Workplace: Strategies 
to Avoid Disaster”; “Navigating the Equal Pay 
Act”; “Wearing our Crowns of Achievement:  
Professional Women and their Natural Hair”; 
and “Seeking Balance in an Unbalanced 
World:  Disrupting Stress and Bias Through 
Everyday Anywhere Meditation Practices.”  
With BWL Foundation, we also presented a 
timely and thought provoking Supreme Court 
Review led by Constitutional Law Scholar 
and UC Irvine Law School Dean Erwin 
Chemerinsky.  Through these presentations, 
BWL brought high-profile panelists who are 
experts in their fields to provide updates on 
the ever-changing laws to keep our skills 
honed.

•  BWL also refused to stay silent in the face of 
insensitive and offensive remarks by Orange 
County Bar Association President Michael 
Baroni’s inaugural address.  Choosing to 
address Mr. Baroni’s statements about 
immigrants and victims of police abuse, 
it was important to call out the important 
role of bar associations to cultivate an 
environment of respect for fellow lawyers 
and to challenge inequality, injustice, and 
unfairness in the legal system.  

BWL has demonstrated that it is a formidable 
organization led by dynamic and dedicated 
women lawyers, and is showcasing the 
commitment made at the outset of the 
2016-2017 bar year to provide avenues for 
mentorship, service and advocacy in the Los 
Angeles County community.  BWL and its 
members continue to maintain a high profile 
throughout the legal community and have, 
thus, earned several accolades.  This year, BWL 
was presented with the California State Bar’s 
Diversity Award and the California Association 
of Black Lawyers’ Affiliate of Year Award.

PRESIDENT’S MESSAGE
Continued.

LAW OFFICES OF HEALTH 
AND WELLNESS
Continued.



PROFESSIONAL FEARS
Often young lawyers fail to even consider 
using their vacation time because of their 
professional fears. These fears are usually 
based on a misconception that going on 
vacation means doing less work. In reality, prior 
to your vacation you will typically do  
more work in a shorter period of time.  
If you allow professional fears to linger they 
can hinder your ability to achieve a healthy 
work-life balance and mute any enjoyment you 
experience during your days off. If you address 
the fears directly you can strategize and plan 
them away and fully enjoy your vacation.

COMMON PROFESSIONAL FEARS
•  I am afraid of letting my team down and not 

pulling my weight.
•  I am afraid that I will miss out on an 

important client that will bolster my solo 
practice.

•  I am afraid that my boss will think I prioritize 
fun over work. 

•  I am afraid that there will be an emergency 
situation that only I can handle.

• I am afraid of losing face-time.
•  I am afraid I will be passed up for a promotion 

or partnership.

VACATION STRATEGIES AND SOLUTIONS
•  Plan ahead so that before you leave you 

can finish the work you would otherwise be 
missing and get ahead on the work you will 
be handling upon your return. 

• If someone will be covering for you take 
the time to prepare them and provide written 
instructions. Review the work with them when 
you return.
•  Keep your cell phone with you.
•  Keep track of peak season in your practice 

and schedule your vacations during slower 
seasons. 

•  Give as much notice as written possible 
and provide reminders as your vacation 
approaches.

•  Avoid scheduling trials, hearings, 
assignments or meetings on days you plan to 
be away.

•  Buy refundable tickets for airfare and 
activities in case of emergency cancellations.

•  Be forward about the copious amounts of 
preparation and organizing you are doing in 
order to schedule your vacation. “I can’t make 
it to happy hour, I have to do extra work for 
the next two weeks before my vacation.

•  Proudly express your values and share 
what makes you unique. Taking a vacation 
should not be a secret operation. In fact, the 
more hush-hush you are about your time 
off the greater the possibility of negative 
perceptions. Do not be shy about the fact 
that you love to snowboard or that you are 
taking your first trip to Africa.  The more you 
share how important the vacation is to you, 
the more likely others will approve. Share 
the pictures of your grandparents from your 
biennial family reunion. These things make 
you interesting and memorable. 

When in doubt about how best to address 
your professional fears ask someone who 
has worked at your office for several years. 
Seasoned secretaries can often provide 
insightful guidance through your office’s 
vacation request process. 

SCHEDULING PREFERENCES
Vacations are not one-size-fits-all. You can 
arrange to take two weeks at once or two days 
at a time. Think about your values and the 

PACK YOUR BAGS AND GO:  
FINDING YOUR OWN APPROACH  
TO VACATION TIME

For years I heard highly successful 
attorneys proudly announce that they 
have not taken a vacation in at least five 
years.  For years I knew that going five 
years without a vacation was not an option 
for me.  Thankfully, success and vacations 
are not mutually exclusive for attorneys.  
In fact, the most successful attorneys find 
their own approach to vacation that allows 
them to thrive and excel professionally. 
You can do the same.  Regardless of your 
caseload or the number of billable hours 
you face, thoughtful consideration of  
your personal values, professional fears, 
and scheduling preferences will help 
you discover the best way to use your 
vacation time.

PERSONAL VALUES
Taking vacation time is important for a variety 
of reasons: you can relax mentally and 
physically, explore and expand your horizons, 
focus on loved ones, and have fun. All of 
these things can increase your professional 
productivity. The key is to discover which 
elements of vacation you personally value 
most. Are you a thrill-seeker or a spa person? 
Do you really want to go camping with your 
friends for a week or would you rather stay at 
home in your pajamas and play video games 
or read novels for a few days? Your valuation 
may be affected by the elements that are 
regularly missing from your life. For example, 
I live and work in Los Angeles. I can usually 
arrange beach time, nightlife, and exploration 
into my weekends so most of my vacations 
include relaxing with my family in other cities 
and states. I often fly home to Vallejo on long 
weekends to sit and reminisce with my dad, 
my siblings, and my high school friends. I take 
these short trips regularly to recharge my 
batteries. If I still lived in my quiet hometown 
and saw my family regularly I would probably 
place a higher value on fun and excitement 
and therefore vacation differently. When you 
understand your personal values you can 
purposefully use your vacation time in a way 
that maximizes your personal happiness and 
satisfaction, thereby giving you the greatest 
returns on your time off. 
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SAVE YOUR 
MARKETING DOLLARS 
Deanna Powers 

COST PER CASE IN YOUR MARKETING 
STRATEGY
Attorneys today face a lot of obstacles to 
success, including developing a marketing 
budget. Most firms don’t have an unlimited 
budget for advertisements. This means that 
all allocated funds need to be spent wisely, 
and on endeavors with a higher success rate. 
The question is, how do you determine which 
marketing medium generates the most 
claimants, short of asking each new client 
directly?

One particular formula, cost per case, 
enables a reasonable estimation of a 
particular effort or campaign’s profitability. 
If your firm isn’t already evaluating your cost 
per case, you may not be able to accurately 
estimate how much you’re truly spending to 
sign one new client.

WHAT IS COST PER CASE?
Cost per case (CPC) takes the amount of 
money your firm spends on an advertisement 
or marketing campaign and divides it by 
the number of new clients signed while the 
campaign was in effect.

Money Spent on Ad / Number of New 
Claimants = CPC

Most businesses today dedicate the greater 
percentage of their marketing budgets to 
online resources such as banner ads, Google 
AdWords, and email campaigns. But don’t let 
your creativity stop there! There is evidence 
that traditional marketing platforms much 
as billboards are just as effective in arousing 
interest for claimants seeking an attorney. 

BILLBOARDS: STILL ATTENTION 
GRABBING
Outdoor advertising still plays a major role 
in attracting new customers for all kinds 
of businesses. The Arbitron National In-Car 
Study confirmed that 71% of consumers 
frequently look at billboard messages when 
they come into view. What’s especially 
encouraging for is that 32% visited a 
business that they noticed on a billboard 
before the week was out, and 24% admitted 
to immediately visiting a business because of 
a billboard message. 

THE COST OF A CAPTIVE AUDIENCE
Billboard prices vary according to location, 
with denser urban areas commanding higher 

Rosezetta Upsha, Esq.
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premiums than rural sites. A Los Angeles 
law firm that advertises on the billboard on 
Adams Boulevard west of Magnolia Avenue 
will have that ad viewed nearly 74,000 times 
a week at a cost of $2,750 over a four-week 
period.

Depending on the area of law that your firm 
practices, this billboard could be a highly 
cost-effective way of expanding your reach. 
Billboards have an estimated conversion 
rate of 0.002%, so 74,000 weekly views could 
potentially translate into 15 new claimants 
calling your firm each week. Even if only two 
end up being persuable cases, you could still 
receive 8 new claimants within the one-
month timespan. With the monthly fee of 
$2,750, your firm will see an estimated cost 
per case of $344 per client. But is this a good 
CPC? It all depends on your area of law.

A personal injury firm that averages 
$10,000+ per settlement will find $344 an 
insignificant amount to spend to acquire 
a new client. Other areas of law can be 
profitable as wee: Even if your practice 
consists mostly of Social Security disability 
cases, in which settlements are capped at 
$6,000, these advertising dollars may be 
money well spent. As long as your CPC does 
not surpass 15% of an average settlement 
your firm sees per case, a campaign is viable 
and profitable for your firm.

HOW CAN YOU TELL IF IT’S WORKING?
Traditional legal marketing options like TV, 
radio, print, or billboard ads can be difficult 
to evaluate because there are no built-in 
analytics like Google AdsWords provides. If 
a new client does not indicate upon initial 
outreach how they found you, be sure to ask: 
“How did you learn about our firm?”

Without asking every claimant how he or 
she found your firm, it’ll be impossible 
to correctly attribute signed cases to 
the marketing platform form which they 
originated. Every firm will yield different 
results: Your firm might find billboards are 
great, while a colleague at another firm is 
only profitable with digital ads. While it’s 
not important which mediums are the most 
profitable, it is critical to know how much 
your firm is spending to sign a new client to 
keep budgets in check and focus on what’s 
successful for your firm.

eGenerationMarketing |  *Source: Lamar.com 
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I will briefly address at least three important 
issues that should be considered as this new 
era is upon us. In general, the reasons for 
rejection will significantly increase through 
electronic systems. Specifically, a manual 
override happens all the time for the fellow 
with an overstuffed envelope that acts as his 
briefcase. The clerk simply rejects him or says 
with an attitude of systematic exhaustion, 
“Sir, just sign here!” Of course, he also needs 
a pen as he shuffles through his papers! 
But, after stumbling through the process, he 
makes it through. With the e-filing system, 
pro-per or self-represented litigants will find 
it insurmountably challenging to have basic 
access to our legal system. People will have 
to have a computer, WIFI, cable or internet 
service, Adobe Suite, Word. People will also 
have to learn how to “Bookmark” documents 
for insertion of the fancy little exhibit tabs us 
lawyers gloat over. No more manual overrides 
with the e-filing system and this spells limited 
access for many people in our community 
who will have to stand in line for hours and 
need to go through the Self-Help Centers. 
The good news is that the e-filing system 
is not yet mandatory for self represented 
litigants. Arguably, our legislature should 
devote more money to our court system and 
staff and achieve certain identified levels of 
functionality before implementing an e-filing 
mandate on attorneys who already bear the 
tax of overbooked courtrooms, long hearing 
wait times and court staff and administrators 
handling more than their fair share.

A second critical issue to consider in the new 
e-filing era is whether we will we see the 
already limited court resources budgeted 
rerouted to the e-filing system? Doesn’t the 
Superior Court already have a system wide 
problem of training and retaining filing clerks? 
Courtroom clerks are already complaining 
about looking at two screens, one for the old 
system and one for the new system and are 
concerned about user error.

Yes there may be some solace as it is true that 
self-represented litigants may register and set 

What may not be as clear is whether the new e-filing requirements will help or hinder non-
attorney’s – some of which will be your current and future clients – access to the legal system 
and the justice they deserve. What is true is that every practice area will face significant 
changes and challenges with the new electronic or “e-filing” system. But will e-filing expand or 
limit access to our justice system?

These tectonic plates of change shift and alter the course and balance of who can knock on the 
doors of Justice. Why should you care? First, because the practice of law now depends upon 
our own technological capability and the need for support staff to trouble shoot and navigate 
the new electronic filing systems. Second, because eventually pro per litigants may be required 
to e-file. Then will the doors to Justice be closed during business hours? Third, because while 
people need to be able to navigate public space and accommodations and to the extent that 
our court system already poses navigational issues for self-represented litigants, doesn’t 
e-filing erect additional hurdles in an already underfunded system? Finally, the doors of justice 
must always be accessible lest we subscribe to a virtual reality in which underserved people 
already don’t exist. Just ask Google algorithms… but that’s another topic.

As a family law attorney, it concerns me when I see the digital divide widening with no 
corresponding allocation of additional resources for public access to an already overburdened 
and underfunded court system. We must remain mindful of the impact on parents seeking 
custody, women and men fleeing domestic violence and the need for divorce to remain a basic 
civil right. When access to our court system shrinks, people tend to stay in toxic and abusive 
relationships, children are not as safe and the bright light of the court dims. We should never 
allow people already locked out of access to our justice system to digitally disappear. We 
should all be concerned when a new e-filing system poses such a risk to public access. The 
risk even includes attorneys who prefer to stand in line to file to keep costs down, and less 
tech savvy attorneys who are trying to keep costs low for clients of more modest means. Is this
a new digital wall or is it improving access? The verdict is still out but we should remain 
watchful about the impact on our practice areas and public health and access to law.

vacation strategies available to you and create 
the schedule that you desire. I recently learned 
of a big firm partner who regularly billed ten 
to fifteen hour days while an associate so that 
he could take the entire month of December 
off each year to spend with his family. Not only 
did his hard work earn him an annual four 
week vacation it also put him on the fast track 
to partnership. If billing fifteen hour days is 
not your cup of tea, here are other scheduling 
options to consider: 

•  Take advantage of three-day weekends 
quarterly with weekend getaways 

•  Enjoy a different local luxury hotel a few 
nights each month

•  Schedule a two week vacation twelve to 
eighteen months in advance 

•  Take one or two extra days off during three-
day weekends 

•  Work overtime four days per week and work 
a half day once per week

•  Arrange stay-cations and take advantage of 
the tourist attractions in your own town 

The most important thing is that you take some 
time off. Being an attorney is highly stressful 
and young lawyers are under extra pressure 
to perform. Vacations rejuvenate the mind, 
relieve stress, and improve job performance 
even if you only take one day off at a time. Yes, 
you are busy and possibly burdened by billable 
hours but you can find a vacation schedule 
that suits your needs. You only live once and 
the alternative to vacationing is missing out 
on important experiences, living with regrets 
or worse: health issues.  The better you treat 
yourself, the more you can contribute to the 
legal profession. With careful planning you can 
have your success and vacation too. 

WILL THE NEW E-FILING 
REQUIREMENTS WIDEN 
THE DIGITAL DIVIDE?
Tamara Benefield, Esq.

For the experienced attorney this much is clear: the e-filing 
era is upon us. E-filing is an electronic based system for the 
filing and service of most court documents using E-Filing 
Service Providers or EFSPs for short. These are companies 
that act as a bridge between the party filing and the court 
to provide e-filing services, training and support/resolution 
for e-filing. The process is fairly simple. First, you set up an 
account. Then you must submit your court documents to the 
EFSP of your circumscribed choice. The EFSP then prepares 
your documents for filing to the e-filing clerk who then 
accepts or rejects your documents. Ultimately, e-filing will 
affect all litigants for Los Angeles County according to the 
new e-filing implementation schedule as follows:
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PRACTICE AREA PERMISSIVE MANDATORY
Family Law August 7, 2017 September 5, 2017

Probate May 1, 2017 June 5, 2017

Limited Civil December 1, 2017 January 2, 2018

Unlimited Civil August 7, 2018 September 3, 2018

Complex Civil - July 5, 2018

up an account for e-filing but are exempt from 
the mandatory e- filing pursuant to California 
Rules of Court rule 2.253(b)(2) and Code of Civil 
Procedure 1010.6. Perhaps the exemption for 
pro-pers does pay adequate acknowledgment 
to both the existence and extent to which the 
digital divide poses a bar to access to justice. 
But this does not change the idea that one day 
these litigants may need to navigate through 
e-filing alone. Moreover, attorneys in all areas 
of practice will not be able to find safety in such 
carved out exemptions.

Accordingly, probate lawyers are already 
working out the traps for the unwary on this 
new system. The costs to lawyers and pro 
pers does however increase though because 
depending on your ESFP you will pay per use 
filing fees.

This increased cost is yet a third issue to 
consider. Just to register for e-filing, you need 
an account. Many people need fee-waivers 
and they fill out the free fee-waiver packet at 
the courthouse. How will they even have an 
opportunity to find out where the fee-waivers 
are?

In sum, the digital divide just expanded in such 
a way that it may shut the doors of Justice to 
the already disenfranchised. There is a real risk 
that the doors may be virtually closed to the 
digital have-nots.

I am of the opinion that now more than ever 
people need competent, qualified, and e-savvy 
attorneys to help them traverse and overcome 
the new digital landscape. The doors of Justice 
will otherwise virtually and eventually close 
to the digital have-nots. We need to make sure 
that doesn’t happen. It is our responsibility, as 
members of Black Women Lawyers, to keep 
these doors wide open by staying vigilant of 
future changes, keeping up-to-date on the 
e-filing system, and by staying committed to 
increasing access to justice in the new era of 
e-filing.

PACK YOUR BAGS 
AND GO
Continued.
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BWL Installation and Awards Dinner at Loews Hollywood  

Friday, September 16, 2016

Members of the legal and business community gathered at the Loews Hollywood 

Hotel to celebrate Black Women Lawyers Association of Los Angeles, Inc.’s 41st 

Annual Installation and Awards Dinner.  Amber Finch was installed as the 42nd 

President of BWL.   Hon. Yvette D. Roland, BWL Past President and CA State Bar 

Court Judge, conducted the oath of office to 2016-2017 BWL Officers.  BWL’s 

theme for the 2016-bar year is “Leading by Example in Mentorship, Service, and 

Advocacy.”  This year’s honoree’s included, Los Angeles County District Attorney, 

Jackie Lacey, Los Angeles Clippers General Counsel & Vice President, Nicole 

Duckett Frike, and Step Up, a non-profit organization dedicated to sowing seeds 

into our future generation through mentorship of high school girls of color.  Toni 

Guinyard, General Assignment Reporter of NBC4 Southern California served as the 

Mistress of Ceremonies.

2016-2017  
AT A GLANCE 
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California State Bar’s 15th 

Annual Diversity Awards 

Reception, 

Saturday, October 1, 2016  

BWL received the Diversity Award 

at the California State Bar’s 

Annual Convention!  Kudos to BWL 

and the San Fernando Valley Bar 

Association who served as the 

co-recipient of this award

Community Forum: Beyond Your 

Home K-12 Choices 

at St. Mary’s Academy,

Sunday, October 9, 2016

BWL held its 2nd annual 

community forum on education on 

the campus of St. Mary’s Academy 

in Inglewood. Panelists discussed 

the Magnet Choices process, 

and provided information about 

charter school options.  LA Tutors 

123 who donated a complimentary 

10 hour K-12 test prep  

tutoring package for any K-12 

standardized test!

USC Bar Association Fair at USC, 

Wednesday, October 19, 2016

BWL President Amber Finch 

and Education Chair Carla Ford 

attended the USC Bar Association 

Fair. Our BWL representatives 

met and spoke with many USC 

students and extended an 

invitation to all the other BWL 

events to come this year.

BWL October General Body Meeting

October 20, 2016  

at The Roosevelt

BWL-Langston Holiday Party, 

December 16, 2016

Playa Vista Centerpointe Club

Election Protection Hotline, Reed Smith LLP                        

During this country’s most politically charged and historical Presidential elections, 

on November 7th and 8th, 2016, BWL’s Pro Bono Committee, led by Jessica 

Youngblood, teamed up with the Lawyers Committee for Civil Rights Under Law and 

Reed Smith LLP to staff the nation’s largest non-partisan voter protection hotline 

(866-OUR-VOTE).  The Election Protection coalition worked to ensure that all voters 

had an equal opportunity to participate in the political process.  Hotline volunteers 

provided guidance to voters on how they can make sure that their vote is counted.  

The Regional Hotline Center, housed at the Downtown Los Angeles office of law 

firm Reed Smith LLP, received calls from San Diego County up to Inyo County, and 

from Santa Barbara County in the west through San Bernardino county in the east.  

The hotline fielded over 2,000 calls over two days, and served as a much needed 

resource for voters who had questions about their rights and ability to vote.  On 

election day, one of the most critical needs arose after 3 polling places were closed 

on Tuesday afternoon following a shooting in Azusa.  The hotline worked hand in 

hand with the field team, which could go on site to address election day issues.  

Using this partnership, Election Protection (through the help of one of our very own 

BWL members, Crystal Crawford) was able to remove a rogue poll worker that 

was unlawfully checking ID’s at a polling place, asking voters about their heritage, 

and expressing partisan views to the voters that appeared to cast their votes.  

The Election Protection effort gained significant news and legal media attention, 

including in an article in Bloomberg News, live coverage on the NBC local midday 

news, and an appearance by President Amber Finch on the CBS local evening news.

BWL November General Body 

Meeting, “Body Cameras, 

Smartphones and Video: A 

discussion on the Trending 

Use of Video Evidence in 

Courtroom Battles”

November 17, 2016  

at Loyola Law School

BWL Cocktail Sip:  “A Night to Remember” at  Reserve Cocktail Club 

The 2016 Annual Thanksgiving Eve Cocktail Sip was certainly “A Night to 

Remember.” The 2016 Sip took place at the Reserve Cocktail Club in downtown 

Los Angeles which set the stage for the evening with its rich sparkly decor. Guests 

wined, dined, and danced the night away to the sounds of LA’s very own DJ R-Tistic. 

It’s safe to say all who attended certainly brought in the holiday season with a bang!

BWL Delivers Holiday Cheer to Prototypes and the Jenesse Center

In keeping with BWL’s tradition, our Community Service Committee chaired by Linda 

Rosborough brought a little holiday cheer to the families served by Prototypes.  

During Thanksgiving, BWL members provided Prototypes with a truck full of 

food for their annual Thanksgiving feast.  The day after the Holiday Party, Chair 

Linda Rosborough and BWL member Karen Pointer, delivered a van full of toys to 

Protoypes.   In addition, BWL presented a check to Jenesse Center, from all monetary 

donations received at the Holiday Party. 
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Conversation with CA Supreme Court Justice Leondra Krueger,  

December 6, 2016

BWL, along with other local and state women bar associations, hosted “A 

Conversation with California Supreme Court Associate Justice Leondra Kruger.” 

Justice Kruger, the second African American Women appointed to the California 

Supreme Court, is also the youngest justice to hold a seat on that Court. Justice 

Kruger spoke about her journey from Harvard University and Yale Law School, to 

her time at the Office of the Solicitor General, and her experience thus far as an 

Associate Justice on the California Supreme Court. A mother of two small children, 

she also spoke about how she manages her work-life balance on a daily basis.
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BWL January General Body Meeting: “Social Media and the Workplace”,   

at Reed Smith, January 26, 2017

Black Women Lawyers Association of Los Angeles, Inc. (“BWL”) presented an 

informative and engaging MCLE entitled, “Social Media & The Workplace: Strategies 

to Avoid Disaster.” The dynamic presenters were moderator Angela Reddock-Wright, 

Managing Attorney, Reddock Law Group; Nadine Chang, Vice-President & Assistant 

General Counsel – Employment Law, CBRE, Inc.; Mika Hilaire, Attorney, Hilaire McGriff 

PC; Tiffany Thomas, Partner, Reed Smith LLP; and Cecilia Valentine, Senior Field 

Attorney, National Labor Relations Board, Region 21.  The presenters shared current 

updates and strategies in the area of Social Media & the Workplace by discussing 

the NLRB’s recent Chipotle decision and California Labor Code section 980, which 

outlines California employers’ limitations with respect to social media. The panelists 

also provided practical tips on how employers may develop and implement compliant 

workplace policies, and how both plaintiffs and defendants may use social media to 

advance their cases in litigation.
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Show Me The Money:  Increasing 

Our Economic Power

February 23, 2017

BWL sponsored a presentation 

as part of its Financial Well Being 

Series entitled, “Show Me the 

Money: Increasing Our Economic 

Power Through Retirements, 

Investments, and Insurance 

Vehicles.” BWL is committed 

to empowering its members 

and supporters in the area of 

economic growth and stability.

BWL-Langston Bar Tutorial at USC 

BWL and the Langston Bar 

Association teamed up once again 

to provide a FREE bar tutorial for 

law students to inspire and give 

them the tools necessary to pass 

the California Bar!  Justice Candace 

Cooper, Justice Carol Codrington 

and Attoney’s Al Jenkins, and Bruce 

Brodie have rendered countless 

hours lecturing annually at this 

amazing tutorial!   

Continued.

Holiday Hot Chocolate 

Nutcracker at Dorothy 

Chandler Pavillion, 

December 17, 2016

BWL enjoyed a matinée 

performance of the Hot 

Chocolate Nutcracker at the 

Dorothy Chandler Pavilion. The 

Hot Chocolate Nutcracker, an 

annual production of the Debbie 

Allen Dance Academy, is a 

modern, multicultural take on 

the Nutcracker ballet. We came 

together with our families to 

experience this wonderful Los 

Angeles holiday tradition

LA Minority Bar Association Roundtable Discussion: "What Makes America Great?” 

February 9, 2017

Following last summer’s town hall discussion on issues of racial injustice in our 

country, and in the middle of a series of immigration “ICE raids” throughout the city, 

BWL continued the discussion on “What Makes America Great?”  The presentation 

centered around ways the minority legal community can band together to provide 

legal assistance to victims of oppression and injustice.  The panel also mapped out 

proposed policy changes necessary to even the playing field and push the legislative 

envelope for demanding accountability for our lawmakers and law enforcers.  

Panelists included bar leaders, law professors, politicians, political commentators, 

and high-profile lawyers and advocates across the state, including ACLU So. Cal. 

Executive Director Hector Villagra, USC Political Science Professor Dr. Ange-Marie 

Hancock Alfaro, and Kevin De Leon, Senate President Pro Tempore Senate District 24.

Motown The Musical at  

Pantages Theatre

February 12, 2017 

BWL members celebrated Black 

History Month by attending a 

performance of Motown the 

Musical at the Pantages Theatre 

in Hollywood, California. Motown 

the Musical is based upon the 

book “To be Loved: The Music, The 

Magic, The Memories of Motown” 

by Berry Gordy. We came together 

with our family and friends and 

enjoyed the legendary Motown 

catalog of music

Supreme Court Review with Dean Erwin Chemerinsky at LA Hotel 

Monday, March 20, 2017 

BWL partnered with BWLF to host a Supreme Court Review by Dean Erwin 

Chemerinsky.  With the nomination and confirmation of Judge Neil Gorsuch to 

fill the vacancy of the late Antonin Scalia, the Supreme Court is in the spotlight!   

Dean Chemerinsky delivered another of his incisive and engaging lectures—

addressing the current state of the Court and significant cases coming down 

the pipeline. 

BWL March General Body 

Meeting at The City Club 

Mentoring Ourselves and Each Other:  

Impromptu Coffee/Happy Hour in DTLA

March 9, 2017 

at  Nick ‘N Stefs

BWL April General Body Meeting:  “Wearing Our Crowns of Achievement: 

Professional Women and Their Natural Hair.”   

April 25, 2017 at Charles Drew House 

BWL joined forces with the Association of Black Women Physicians to 

present a discussion on the medical and legal implications of natural 

hairstyles in the workplace.  We had a riveting presentation from medical 

professionals and lawyers, with demonstrations from hair stylists and loads 

of giveaways! 

BWL-CWL Co-Sponsor 
24th Annual Southern 
California Judicial 
Reception
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CABL Conference Opening 

CLE “Seeking Balance in an 

Unbalanced World", 

April 27, 2017 at  

Marina Del Rey Marriott 

BWL Supports NAWJ’s Color of 

Justice, May 3, 2017 

at Stanley Mosk Courthouse

Several BWL Volunteers came 

out to support the courthouse’s 

program for minority high school 

students to introduce them to the 

legal profession and to get them 

thinking about law as a career.  

BWL invited its own “mentees” 

from Installation Community 

Service Award honoree 

organization Step Up Women’s 

Network to take part in this rare 

glimpse behind the black robe.

BWL is CABL Affiliate of the 

Year”, CABL Conference 

April 29, 2017 

at Marriott, Marina Del Rey, CA

BWL Fireside Chat:  "Ask the 

President,”  

May 30, 2017 

BWL President Amber Finch 

hosted a  dinner in her home to 

lead an open, no holds barred 

discussion of issues that confront 

law students, recent law grads, 

and attorneys in the first few 

years of practice.   In the course 

of the evening, Amber answered  

questions about the job search, 

how to manage subordinates, 

and even controversies around 

wearing natural hairstyles. 

BWL May General Meeting:  "JUST LISTED:  

Maximizing Your Real Estate Portfolio”  

May 25, 2017 at  Wellington Square 

As part of its Financial Well Being Series, BWL 

members gathered at home currently listed for 

sale and were provided with a private tour and 

Open House and enjoyed a Southern Catered 

Meal in the landscaped backyard.  Following the 

general membership meeting, members were 

treated to a discussion on current residential real 

estate market trends and lending programs and 

products.

BWL Foundation Scholarship Luncheon 

June 3, 2017 at Hotel Casa Del Mar

This year BWL Foundation presented 

scholarships to nine deserving second and 

third year law students.  The Foundation 

also honored Hon. Kevin Brazile, Assistant 

Presiding Judge, Los Angeles Superior 

Court – Judicial Excellence Award; USC 

Gould Immigration Clinic, USC Gould School 

of Law – Community Service Award; and 

Bernard and Shirley Kinsey, The Bernard 

and Shirley Kinsey Foundation for Arts and 

Education – Excellence in the Arts Award.
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PRESS RELEASES
BLACK WOMEN LAWYERS ASSOCIATION OF LOS ANGELES, INC. HOSTS  
LOVING MEMORIAL TRIBUTE IN HONOR OF JUSTICE VAINO H. SPENCER AT 
SOUTHWESTERN LAW SCHOOL ON SATURDAY, DECEMBER 3, 2016

LOS ANGELES, Calif., December 5, 2016.  
On Saturday, December 3, 2016, Black Women 
Lawyers Association of Los Angeles, Inc. 
(“BWL”) held a loving Memorial Tribute service 
to honor the legacy and leadership of BWL  
Co-Founder Justice Vaino Hassan Spencer,  
who passed away on October 25, 2016, at the 
age of 96. 

Justice Spencer was a legal giant. She was the first 
African American woman judge in California when 
she was appointed to the Los Angeles Municipal 
Court in 1961, and only the third Black woman 
judge in the nation.  In 1976, she was elevated to 
the Los Angeles Superior Court and, in 1980, to the 
California Court of Appeal, Second Appellate District.  
Justice Spencer served on the Court of Appeal for 
over 26 years, where she served as the Presiding 
Justice of Division One until her retirement in 2007.  
Serving on the bench for 46 years, Justice Spencer 
is one of the longest serving judicial officers in 
California.

Justice Spencer was a trailblazer for women and people of color in the legal profession, 
advocating tirelessly for gender and racial equality in the bar and on the bench.  Exemplifying 
these efforts, in 1975 she co-founded Black Women Lawyers Association of Los Angeles, Inc. 
with then Congresswoman Yvonne Burke, and in 1979, the National Association of Women 
Judges, with Presiding Justice Joan Dempsey Klein.  With Justice Klein, she expanded the 
scope of her advocacy to the international stage, co-founding the International Association of 
Women Judges, which led to training and promotion of women judges worldwide.
The Memorial Tribute was held at Justice Spencer’s alma mater, Southwestern Law School, 
where Justice Spencer’s family, friends, colleagues, bar leaders, attorneys and court staff 
remembered her life and legacy. 

The power-packed audience included former Los Angeles County Supervisor Yvonne B. Burke 
and former California Attorney General John Van de Camp.

Several local jurists also attended the ceremony, including California Appellate Justices 
Hon. Lamar Baker, Hon. Carol Codrington, Hon. Candace Cooper, and Hon. Gary Hastings; Los 
Angeles Superior Court Judges Hon. Irma J. Brown, Hon. Rupert A. Byrdsong, Hon. Marguerite 
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D. Downing, Hon. Holly J. Fujie, Hon. Marion J. 
Johnson, Hon. Xenophon Lang, Hon. Veronica 
S. McBeth, Hon. John V. Meigs, Hon. Emily 
A. Stevens, Hon. Patricia J. Titus, Hon. Allen 
J. Webster; Los Angeles Superior Court 
Commissioner Kristen Byrdsong; and California 
State Bar Court Judge Yvette D. Roland.

Other notable attendees included National 
Association of Women Judges President and 
Contra County Superior Court Judge Diana 
Becton Smith; Southwestern Law School Dean 
Susan Westerberg Prager; BWL President 
Amber Finch; BWL Foundation President 
Syna N. Dennis; California Association of 
Black Lawyers President Camille Townsend; 
California Women Lawyers Association 
President Christine Goodman Chambers; 
Harriet Buhai Center for Family Law Executive 
Director, Betty Nordwind; and a host of lawyers 
and other legal professionals.

The hour-long tribute was filled with 
special remembrances of Justice Spencer 

October 28, 2016 – Press Release 
(Post-Event)
 

BLACK WOMEN LAWYERS 
ASSOCIATION OF LOS ANGELES 
HOSTS AN INFORMATIVE PANEL 
DISCUSSION ON CONTROVERSIAL 
CALIFORNIA BALLOT MEASURES FOR 
THE COMMUNITY
 
On October 25, 2016, members of the 
community joined the Black Women Lawyers 
Association of Los Angeles, Inc. (BWL) and its 
partners for an in-depth, neutral presentation 
on five (5) hotly contested propositions on 
the November 8th California ballot.  During 
BWL’s “Election Information Night,” attendees 
filled the fellowship hall of the Church of God 
Pentecostal in Inglewood, CA to hear from a 
distinguished panel of presenters on both sides 
of the table. 

Aisha Blanchard, representative of the 
United Teachers of Los Angeles and Family 
Law Attorney and Mediator Margo Bouchet 
discussed the pros and cons of Proposition 55 - 
a measure extending personal income taxes to 
fund education and healthcare.

Amanda Cotylo (Yes) and Henry Sotelo (No), 
representatives of competing campaigns for 

Proposition 61, debated whether the proposed 
initiative is the answer to increasing prices of 
prescription drugs.

Long time and well-respected criminal lawyers, 
Deputy District Attorney Danette Meyers and 
defense attorney Herb Barish presented an 
informative overview of the death penalty and 
described what a “yes” or “no” vote means on 
competing death penalty propositions 62  
and 66. 

Finally, Attorney Bouchet debated Drug 
Policy Action representative and campaign 
coordinator, Cat Packer, concerning the 
legalization of Marijuana (Proposition 64).
The discussion was moderated by BWL board 
members Michele Anderson and Jamilla Harris.
 
Community members were fully engaged, 
asking pointed questions of the panelists, and 
taking copious notes throughout the evening. 
Discussion was frank and substantive, offering 
an opportunity for voters to make informed 
decisions at the polls. The event was well-
received and well attended by community 
members across the economic spectrum, 
including attorneys, physicians, church 
members, politicians and the general public.
 
BWL is a non-profit organization and does 
not take an official position on any of the 

candidates or proposed initiatives. Except 
for official campaign representatives, the 
panelists expressed their own opinions and 
not those of their employers or representative 
organizations.  BWL’s partners for Election 
Information Night include John M. Langston 
Bar Association, California Association of Black 
Lawyers, Association of Black City Attorneys, 
Black Prosecutors Association, Association 
of Black Women Physicians, and Links -- 
Inglewood Pacific Chapter of the Links, Inc. 
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JULY 7-9, 2017
BWL Annual Retreat
Monarch Beach Resort, 

Dana Point

AUGUST 12, 2017
Parent’s Committee’s “Beach Day” 
Annenberg Beach House Sand Area

Santa Monica

 
AUGUST 2017
BWL Young Lawyers Committee 

Summer Soiree

AUGUST 2017 
Financial Series Part IV:  Student Debt  
and Credit Card Debt Seminar

AUGUST 2017  
Town hall Discussion with 

Local Political Leaders

SEPTEMBER 2017
42nd Annual BWL Installation  

and Awards Dinner

  

and the impact she had on the personal 
and professional lives of members of the 
community and the legal profession. Justice 
Candace D. Cooper served as the Mistress of 
Ceremonies. Remembrances were offered by 
Supervisor Yvonne B. Burke, Judge Veronica 
S. McBeth, Judge Patricia J. Titus, Shirley A. 
Henderson, Esq., Hon. Diana Becton, and Shirlet 
Hope, Justice Spencer’s longtime judicial 
assistant.

At the conclusion of the tribute, Judge 
Marguerite Downing announced the creation 
of the Hon. Vaino Hassan Spencer ’52 Judicial 
Externship Endowment Fund which has been 
established to honor Justice Spencer’s legacy 
at Southwestern Law School to fund a judicial 
externship for a deserving law student.  Several 
donations to the endowment were received 
that day. Additional donations will be accepted 
by Southwestern Law School on an ongoing 
basis. A hosted champagne jazz reception 
immediately followed.

Black Women Lawyers Association of Los 
Angeles, Inc. is a non-profit corporation whose 
mission is dedicated to charitable, educational 
and community-based services. To learn more 
about BWL, visit www.blackwomenlawyersla.
org. Also, find us on Facebook under 
“BlackWomenLawyersLA,” and follow us on 
Twitter @BWLofLA.
  

CONTINUES ON PG 164
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COURT AGREES WITH STATE BAR 
AND MINORITY BAR ORGANIZATIONS 
AND BLOCKS DISCLOSURE OF BAR 
EXAM APPLICANTS’ RACE, PASSAGE 
RATE, AND OTHER IDENTIFYING 
INFORMATION

In a California Superior Court ruling filed 
on Monday, November 7, 2016, the State 
Bar of California achieved a major victory 
in the Sander et al. v. State Bar of California 
et al. case.  The Court denied the Petitioners’ 
(Richard Sander et al.) petition for a writ of 
mandate ordering the State Bar to provide 
records requested in May 2008.  Specifically, 
Petitioners requested California State Bar 
exam applicant data for those that applied 
between 1072 and 2008.  Petitioners seek 
information about applicants’ race, law school, 
transfer status, year of law school graduation, 
law school GPA, undergraduate GPA, LSAT 
score, whether the applicant passed the 
bar, and scores (raw and scaled) for each 
component of each bar exam taken.  Black 
Women Lawyers Association of Los Angeles, 
Inc. (“BWL”) intervened in this case in 2015 
due to the important records at stake and its 
position that the State Bar should not release 
such confidential, private records.  Indeed, 
BWL participated in a letter from several bar 
associations to the State Bar protesting the 
disclosure of such confidential information as 
early as 2007.  Petitioner Richard Sander, a 
UCLA Law School professor, has been trying 
to gain access to these records since 2006.  
During the trial in San Francisco in July 2016, 
Past President Nicole Hancock Husband 
testified on BWL’s behalf regarding BWL’s 
position against disclosure.  John M. Langston 
Bar Association President Kimberly Willis also 
testified on behalf of Langston.  

On November 7th, the Court denied the petition 
for a writ of mandate on the following grounds:  
(1) the disclosure of the requested records 
pursuant to any of the protocols suggested by 
Petitioners requires creation of a new record, 
which the State Bar is not required to do by 
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law; (2) the requested records are barred from 
disclosure pursuant to Business & Professions 
Code Section 6060.25; (3) the requested 
records are exempt from disclosure pursuant 
to Government Code Section 6254(k) in that 
disclosure is prohibited by state law; (4) the 
requested records are exempt from disclosure 
pursuant to Government Code Section 6254(c) 
in that disclosure constitutes an unwarranted 
invasion of privacy; and (5) the requested 
records are exempt from disclosure pursuant 
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to Government Code Section 6255(a), the 
California Public Records Act’s “catch-all” 
exemption.  Although the Petitioners have the 
right to appeal the decision and may indeed 
do so, BWL views this ruling as a significant 
victory in the long fight against the State 
Bar’s disclosure of these records.  BWL is 
proud to participate in important cases like 
this to protect the rights of its members and 
those of the larger legal community in Los 
Angeles.  



18 18

PAST PRESIDENTS 

2016-2017 LIFETIME MEMBERS 

Sandra L. Carter
Hon. Irma Brown
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Hon. Veronica McBeth
Katherine L. Vaughns*
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FUN SUMMER RECIPES 

 STRAWBERRY TRIFFLE 

INGREDIENTS 
•  Approximately 3 lbs. strawberries (this seems like it’s a lot but it 

ensures getting enough that are the right size for decorating)  
Optional: Blueberries, blackberries (other fruit of choice)   
2 packages JELL-O vanilla pudding  
4 cups cold milk 
3 – 4 cups (24 – 32 oz.) Cool Whip   
2 – 11.5 oz. Sarah Lee Pound Cake  
(Or you can make your own pound cake!)    
Note:  The trifle only actually uses 1 1/2 loaves

DIRECTIONS 
1.  Start by making the pudding first, because that will need to set – 

make it as the package directs
2.  Wash and chop the strawberries into small bite size pieces  

• If you want to decorate the bowl with large slices, put those aside as 
you’re chopping – use the largest strawberries for those slices

3.  Once the pudding has set, remove it from the fridge and add in 1 cup 
of Cool Whip or whipped cream – blend well

4.  Add in the chopped strawberries (and blueberries/other fruit, if you 
desire) 1 cup at a time until you’ve reached the desired blend of 
pudding to berries

5. Slice your pound cake into 1/2” slices
6. Now, the layering begins!
7. Using a large glass trifle bowl, put down a layer of pound cake
8.  Next, if you’re decorating with strawberry slices, line those up against 

the glass sides of the bowl
9. Spoon in an even layer of the pudding mixture
10.  Top that with a layer of Cool Whip or fresh whipped cream (use about 

1 – 1 1/2 cups)
11. Repeat these layers until you’ve reached the top!

NOTE: Keep in mind that you cannot make this too far in advance because the longer it sits, 
the soggier it will get – I would make it the day you plan on eating it.  Yummy
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STRAWBERRY BASIL LEMONADE

INGREDIENTS 
•  10 Lemons, juiced (about 1 cup of fresh lemon juice)   

(use an extra lemon for garnish)
• 3/4 cups super fine sugar (or you can use regular sugar)
• 4 cups water 
• 8-10 strawberries 
• 1/3 cup FRESH basil 
• 1/2 cup of gun or vodka (optional)  

DIRECTIONS 
1. Juice the lemons and transfer the juice into large pitcher
2. Add sugar and the water and stir until the sugar is dissolved 
3. Add the strawberries and basil  
4.  Blend the mixture for 20 seconds until the mixture turns pink and the 

basil = finely chopped.   
5. Add alcohol if desired.  
6. Serve over crushed ice or frozen strawberries!  
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